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Scottish PVGs 
 

What is a PVG? 

 

The PVG scheme stands for (Protection of Vulnerable Groups) 

It helps make sure people whose behavior makes them unsuitable to work with children and/or protected adults, 

can't do regulated work with these vulnerable groups in Scotland. 

A PVG certificate contains all unspent and certain spent conviction information. It also contains any other non-

conviction information that the police or other government bodies think is relevant. 

 

How the scheme works 

 
When someone applies to join the PVG Scheme, Disclosure Scotland carries out criminal record checks and shares 

the results with individuals and organisations. 

The application process involves gathering criminal record and other relevant information. This can be shared with 

the employer who is providing regulated work, unless the person applies to have a conviction removed from their 

PVG Scheme record. 

If the information shows the applicant might be unsuitable for regulated work, they'll be referred for further 

investigation as part of the consideration process. 

  

Types of work covered by PVG 

 
The PVG Scheme doesn't apply to all jobs and volunteering. It only applies to 'regulated work'. There are 2 types of 

regulated work – work with children and work with protected adults. Regulated work is usually jobs including: 
 

• Caring responsibilities 

• Teaching or supervising children and/or protected adults 

• Providing personal services to children and/or protected adults 

• Working directly with children and/or protected adults 

  

There are many kinds of roles, both paid or unpaid. Some examples are: 

• Nurse 

• Child-minder 

• Girl guide leader 

• Dentist 

  

 

 

 

 

 

https://www.mygov.scot/convictions-higher-disclosures/
https://www.mygov.scot/apply-for-pvg/
https://www.mygov.scot/manage-pvg/appealing-convictions/
https://www.mygov.scot/pvg-scheme-lists/
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It can also apply to certain positions of trust within organisations, even where the role doesn't involve any direct 

contact with children or protected adults. 

 

Examples of this include: 

 

• Membership of certain council committees 

• Trustees of charities focused on children 

• Trustees of charities focused on protected adults 

  

Some employers, like aid agencies, send staff or volunteers to provide care and education, for example, to people in 

countries outside the UK. 

 

These employers can apply to have an individual PVG-checked when that work, if done in Scotland, would be 

considered to be 'regulated work'. 

 

Being barred from regulated work 

 

If Disclosure Scotland decides that someone's unsuitable to do regulated work with vulnerable groups, they'll bar 

them from working with children and/or protected adults and inform their current employers. 

 

They'll also remove them from the PVG Scheme and tell any other employers listed on their record that they have 

been barred. 

 

 

Types of PVG record 

  

 

Scheme record  

 

Short scheme record  

 

Scheme membership statement  

 

People who want 

to join the PVG 

scheme to do 

regulated work 

for an 

organisation 

 

PVG scheme members 

joining a new organisation 

for the same type of work, 

and have had a scheme 

record issued for that type 

of work 

 

People who want to do regulated 

work in the future, people who are 

self-employed and doing regulated 

work, or private individuals (personal 

employers) employing someone to 

do regulated work for them. 
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How to join the PVG scheme 

 

The paper form needs to be sent to the organisation who are requesting the check for the applicant. 

Additionally, the applicant may request for this form to go directly to their address. 

You'll need to fill in and sign the form and return it to your employer. 

You'll also need to show some ID to confirm your identity and address to your employer or the organisation 

managing their PVG records. They'll tell you what form of ID they will accept. 

When completing the paper form, sections A, B, C, D need to be completed and parts highlighted in yellow are 

compulsory. 

 

Paying for a PVG 

 

The full cost is £71 to join the PVG scheme. The organisation you're applying for will tell you if you need to pay the 

joining fee or if they'll pay for it. 

90% of applications are completed within 14 days.  

  

Updating your PVG details 

 

If you are a member of the PVG scheme, your membership lasts for life unless you choose to leave the scheme. 

You should keep your record up to date if for example, you change jobs or move house. This means that Disclosure 

Scotland can contact you quickly if needed and information is sent to the right place. 

You should tell Disclosure Scotland as soon as possible if you change your contact details, including: 

 

• Address 

• Contact email 

• Phone/mobile number 
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Legal requirements 

 

Some people are required by law to tell Disclosure Scotland about certain changes: 

• If you are a PVG scheme member and you change your name or gender, you must tell Disclosure Scotland 

within 3 months of doing so. 

 

• If you are barred from regulated work or are under formal consideration for listing, you must tell Disclosure 

Scotland within 1 month if you change your: 

 

- Name 

- Address 

- Gender 

 

Proof of changes 

For Disclosure Scotland to make the changes you must give them: 

• Your PVG number 

• Your full name 

• Your date of birth 

 

Supporting documentation  

You should also include a copy of supporting documentation to confirm the changes. 

For a change of address Disclosure Scotland will accept a copy of: 

• A utility bill 

• A bank statement 

• A credit card 

• An insurance letter 

 

For a change of name Disclosure Scotland will accept a copy of: 

• A marriage certificate 

• A passport 

• A photocard driving license 

 

 

 

 

 

 

 

https://www.mygov.scot/pvg-scheme-lists/
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info@disclosureservices.com 

www.disclosureservices.com 

01978 510100 

Disclosure Services 

Ellice House 

Ellice Way 

Yale Business Village 

Wrexham 

LL13 7YL 

https://www.facebook.com/Disclosure-Services-358000158162063/?modal=admin_todo_tour
https://www.linkedin.com/company/794418
https://twitter.com/disclosureserv
https://www.youtube.com/channel/UC9qrCPJmojVNdwkY_Y_VL1g



